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MEMORANDUM OF UNDERSTANDING

i
  
 

 
 
 

Whereas 

 

Many factors such as societal changes, sustainability policies, digitalization and 

migration are influencing the current socio-economic and cultural development. 

European institutions are focusing on supporting programmes and projects to face this 

societal and cultural change by using specific strategies like Digital agenda, 

Sustainability policies, Open science and Social innovation. 

 

The European Commission is committed to promote gender equality also in research 

and innovation (R&I). It is part of the Commission's “Strategic engagement for 

gender equality” in all EU policies for the period 2016-2019. In addition, the EU has a 

well-established regulatory framework on gender equality, including binding 

Directives, which apply widely across the labour market including the research sector. 

In Horizon 2020 Gender is a cross-cutting issue and is mainstreamed in each of the 

different parts of the Work Programme, ensuring a more integrated approach to 

research and innovation. As underlined by the Commission, the three objectives 

underpin the strategy on gender equality in Horizon 2020 are: a) Fostering gender 

balance in research teams, in order to close the gaps in the participation of women. b) 

Ensuring gender balance in decision-making, in order to reach the target of 40% of 

the under-represented sex in panels and groups and of 50% in advisory groups c) 

Integrating the gender dimension in research and innovation (R&I) content, helps 

improve the scientific quality and societal relevance of the produced knowledge, 

technology and/or innovation. 
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In October 2013, the Commission published a study on  "Women active in the 

information  and communication (ICT) sector". Despite the evidence which proves 

that women’s access  to an ICT career is essential for the sector’s long-term growth 

and the sustainability of the European economy, the ICT sector is still characterised 

by a large gender gap. 

The Gender Equality  – as recognised in the Treaties and the Charter of Fundamental 

Rights – which the EU has committed to integrating into all its activities, is essential, 

as a strategic objective, to achieve the overall Europe 2020 objectives of growth, 

employment and social inclusion. 

 

The creation of European strategies and policies is the result of a constant dialogue 

between European institutions and the civil society, which is organised in lobbying 

platforms. These platforms are sector-based.  

 

In the European area there are many sector-based platforms that promote the gender 

representation (for example, Women in Digital, The Female Entrepreneur 

Association, etc.), but few of them have a multidisciplinary approach.  

 
 

Whereas 

Sustainable Communication (S-Com) is an International non-profit association based 

in Brussels, that, since 2005, has been working towards improving the role of 

communication in sustainability and social innovation, in line with the European 

strategy.  

 

S-Com has created an initiative called WISE4ALL (Women for Innovative Society 

in Europe) aimed at redefining the concept of  “gender  equality”,  through  the  

construction  of  a  participative  process  that  fosters  innovative  practices of a new 

socio-cultural model.  

This process will bring to the creation of a European platform on the theme of 

Women and Social Innovation, building a framework for associations, companies and 

stakeholders with similar interests. The platform will address its activities, on the one 

hand, on content writing, and on the other, on organising events and lobbying in 

European institutions.  
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S-com believes that women have been excluded from the decision-making process for 

too long. Nowadays unexplored opportunities are emerging and women have the 

chance to contribute.  

 

S-com wants to create a multidisciplinary lobbying activity based on the social 

innovation. This activity will take into account the gender dimension to offer new 

starting points and ideas to foster the social development in Europe.  

 

S-com assumes that some gender equality policies have been promoted up to now, but 

although they have been useful in the cultural context, they are limited in their 

effectiveness.    

 

S-com is able to go beyond the cultural barrier in order to set up a society that 

promotes the differences (in terms of gender, culture and geographical areas) and that 

is based on an inclusive culture.  

S-com has promoted the “WISE4ALL” initiative that has got a multidisciplinary 

scientific committee; together they share the same beliefs and general objectives. 

 

The partners within their own competences, agree 

On the establishment of an international platform, constituted by a group of public 

and private institutions who are working together through an active cooperation with 

the community institutions contributing to the general debate, directed towards at 

improving the female contribution in the societal innovation processes. 

The purpose is also to investigate the possibility to create a stable platform with legal 

personality which will be able to open a dialogue with EU institution. 

Objectives 

To achieve the purpose of this Memorandum actions the signatory parties agree to set 

the following common objectives: 

- Learn from each other through shared information and best practices. 

- Work with each other on joint projects, both at a national and at a European 

level 

- Provide an added value on social innovation and gender issues and provide 

assistance to the Commission in the process of developing new policies, 

programmes and initiatives. 

 

The platform should be practical starting from the definition of common projects by 

working and learning together. The platform starts as a small entity but has clear plans 



 

4 

 

to increase the number of its members that should increasingly come from a brother 

geographical area in order to maximize the exchange of knowledge. 

 

The platform aspires to being recognized by the EU Commission as an active group 

which can provide high quality contributions with the female perspective on 

innovative societal issues and provide assistance to the Commission in the process of 

developing new policies and initiatives.  

 

The platform will adopt a multidisciplinary approach in order to respond to the 

complexity of the societal systems.  

 

Activities 

Convergence of actions with the European Institutions aimed at: 

 Monitoring and tracking developments and sharing information on EU 

legislation, policy initiatives and funding opportunities.  

 Contributing to the definition of European policies 

 Providing experts for the evaluation of programmes and projects 

 Development of common projects (Horizon 2020, Erasmus Plus, Cost 

Action…) in the relevant issues  

 
Organization 

 

The signatory parts agree to establish a Coordination Group of the Platform, 

composed of their appointed Representatives. 

The Coordination Group will define the whole strategies and the actions of the 

Platform.  

The Scientific Committee, already created, aims at guiding the political action of the 

platform and its members will meet regularly (see Annex1). 

S-com for the first period will have the role of the Secretariat of the platform by 

coordinating the daily activities and it will also establish and maintain links with the 

EU institutions and other organisations working in the field of social innovation. 
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Validity 

 

This MoU will come into force after its signing by the legal representatives of each 

Institution. It will be valid for one year starting from the date of signing. It will be 

automatically renewed every year unless the parties give written notice to terminate 

this agreement. 

Amendments to this MoU may only be made by mutual agreement in writing by the 

duly authorized representatives of the Parties.  

 

 

Both  the initiative WISE4ALL and the Parties are expected to benefit in terms of 

knowledge and networking in order to implement, in the near future, this common 

strategy. 

 

 

Brussels,  
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Annex 1: Scientific Committee composition 

 

Elisa Arfini 

Elisa Badiali 

Rita Biancheri 

Silvia Cervia 

Annamaria Colavitti 

Marianna D’Ovidio 

Paola Fantini 

Anna Fumarola 

Arianna Lazzini 

Maria Grazia Ricci 

Annamaria Testa 

Alessia Usai 
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Annex 2 – PARTICIPANT ORGANIZATIONS  
 
 

- NAME                                                                             
 
 

 

- STAMP/SIGNATURE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
                   
i Done in original copy and delivered in digital copy to all the participant organizations.  

Cheryl D. Miller, Director
Digital Leadership Institute





Suitaln ble Commualcrilon ATSBL

Avenue Milcamps. S 103O Bruxelles - TVA BE 0878029746

info@scom.eu - wwwscom.eu

Ànnex 2 PARTICIPIIIT ORGAÌ{IZATIONS

- NAME fts.Soc(A2,roNC, qP^)PFc RggL€ O.|*).L,U.s-

- STAMP/SIGNATURE

7

t 
"^ 

0,,, """_,,#..?"o,ll.rjJ;. -,,,'

' Done in original copy and delivered in digital copy to all the participant organizations.








